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The Annual Quality Assurance Report (AQAR) of the IQAC

Academic Year 2015-16

June 18, 2015 to May 31, 2015

Part - A
1. Details of the Institution

1.1 Name of the Institution

1.2 Address Line 1

Address Line 2

City/Town

State

Pin Code

Institution e-mail address

Contact Nos.

Name of the Head of the Institution:

Tel. No. with STD Code:

Mobile

V.V.Vanniapermal College for Women

Madurai Road, NH 7

-

Virudhunagar

Tamilnadu

626 001

vvvcgeneral@bsnl.in

04562-243133

Dr. (Mrs.) P. Selvameenakshi

04562-243540

9894268608
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Name of the IQAC Co-ordinator:

Mobile:

IQAC e-mail address:

1.3 NAAC Track ID: TNCOGN 11423

1.4 Website address:

Web-link of the AQAR:

1.5 Accreditation Details

Sl. No. Cycle Grade CGPA
Year of

Accreditation
Validity
Period

1 1st cycle A - 16.09.2004 5 years

2 2nd cycle A 3.24 28.03.2010 5 years

3 3rd cycle

4 4th cycle

1.6 Date of Establishment of IQAC :

1.7 AQAR for the year

Dr. (Mrs.) S.M. Meena Rani

8903300236

vvvciqac2013@gmail.com

www.vvvcollege.org

www.vvvcollege.edu.in/AQAR201516.doc

08/08/2003

2015-16
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1.8 Details of the previous year’s AQAR submitted to NAAC after the latest Assessment
and Accreditation by NAAC

i. AQAR 2010-11 submitted to NAAC on 02-05-2011

ii. AQAR 2011-12 submitted to NAAC on 20-06-2012

iii. AQAR 2012-13 submitted to NAAC on 30-09-2013

iv. AQAR 2013-14 submitted to NAAC on 31-07-2014

v.   AQAR 2014-15 submitted to NAAC on 26-05-2015

1.9 Institutional Status

University State - Central - Deemed - Private -

Affiliated College Yes No

Constituent college Yes No

Autonomous College of UGC Yes                             No

Regulatory Agency approved Institution Yes No

Type of Institution Co-education Men Women

Urban Rural Tribal

Financial Status Grant-in-aid UGC 2(f) UGC 12B

Grant-in-aid + Self Financing             Totally Self-financing

1.10 Type of Faculty/Programme

Arts                Science Commerce                  Law             PEI (Phys Edu)

TEI (Edu) Engineering Health Science Management

  









  








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1.11 Name of the Affiliating University (for the Colleges)

1.12 Special status conferred by Central/ State Government--
UGC/CSIR/DST/DBT/ICMR etc

Autonomy by State/Central Govt. / University

University with Potential for Excellence UGC-CPE

DST Star Scheme UGC-CE

UGC-Special Assistance Programme DST-FIST

UGC-Innovative PG programmes Any other

2. IQAC Composition and Activities

2.1 No. of Teachers

2.2 No. of Administrative/Technical staff

2.3 No. of students

2.4 No. of Management representatives

2.5 No. of Alumni

2. 6 No. of any other

stakeholder and community

representatives

Madurai Kamaraj University, Madurai

5

1

3

2 +1 chair person

0

0

--

- -

-

- Ministry of
Food Processing-
M.Sc. Food
Processing Quality
Control
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2.7 No. of Employers/ Industrialists

2.8 No. of other External Experts

2.9 Total No. of members

2.10 No. of IQAC meetings held

2.11 No. of meetings with various stakeholders: No. Faculty

Non-Teaching Staff Students Alumni Others

2.12 Has IQAC received any funding from UGC during the year? Yes No

If yes, mention the amount

2.13 Seminars and Conferences (only quality related)

(i) No. of Seminars/Conferences/ Workshops/Symposia organized by the IQAC

Total Nos. - International - National - State -

Institution Level -

(ii) Themes -

2.14 Significant Activities and contributions made by IQAC

 Collected and submitted data required for ranking of institutions according to

ranking formula developed by National Institutional Ranking framework

(NIRF).

 Conducted academic audit to ensure continuous quality improvement.

 Carried out an internal audit to check evidence of adherence to quality

system.

 Organised re-training programme for the faculty with experience below 5

years.

13

0

2

Rs. 3,00,000/- for 5 years

8

-

8

-

8

2
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 Oriented the final year students of Department of Tamil and English

towards online form filling.

 Initiated faculty members to attend Orientation Programme and Refresher
Courses.

 Obtained feedback from the outgoing students through online.

 Assisted the institution to receive the Review Committee of AICTE.

 Prepared the list of articles with citation index published by the faculty
members for the presentation of proposal of Support under FIST 2015
programme.

2.15 Plan of Action by IQAC/Outcome

The plan of action chalked out by the IQAC in the beginning of the year

towards quality enhancement and the outcome achieved by the end of the

year

Plan of Action Achievement
To introduce occupational
courses as suggested by
Dr.A.P.J.Abdul Kalam when he
visited our College

Extra courses on Bharathanatiyam, Beaution,
Cooking, Music, Spoken English  and so on
are offered for hostellers.

To reduce manual labour and
paper usage in feedback analysis

Feedback forms have been digitalized and
all the outgoing students genuinely filled the
feedback without any interruptions.

To monitor the quality of
academic processes

Academic audit and Internal Audit have been
conducted periodically.

To increase financial support for
Science and Technology courses

Proposal under FIST  was submitted and the
5 lakhs was sanctioned.

To inculcate team and
competitive sprit  among students

House system was introduced and each
house of students compete with one another
at academics, sports, and extra- curricular
activities.

To enhance ICT based teaching Smart classroom was installed.
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To increase placement
opportunities for students

Out of 21 on-campus and 6 off-campus
interviews, totally 597 students have got
placed in reputed companies with lucrative
salary.

2.16 Whether the AQAR was placed in statutory body Yes No

Management Syndicate Any other body

Provide the details of the action taken

 Placement cell activities were highly focussed.

 Skill-oriented activity classes were organised.

 Recreational facilities were introduced.

 Academic audit was conducted.

 ISO Surveillance Audit was carried out.

 Board of Studies Meet was arranged for the revise of  II & III year
syllabi.

 Retirement vacancies for faulty were filled up.

 House system was accomplished successfully for the huge students’
strength.
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Criterion – I

1. Curricular Aspects

Part – B

1.1 Details about Academic Programmes

Level of the
Programme

Number
of existing
Programm

es

Number of
programmes
added during

the year

Number of
self-

financing
programme

s

Number of
value

added /
Career

Oriented
programmes

Ph.D. - 3
PG 4 1 10
UG 13 11
PG Diploma 1 1
Advanced
Diploma

2 2

Diploma 1 5 5
Certificate 1 6 6
Others - 1 5 -

Total 17 4 43 14

1.2 (i) Flexibility of the Curriculum: CBCS/Core/Elective option / Open options
(ii) Pattern of programmes:

Pattern Number of programmes

Semester 48 (All UG & PG)

Trimester -

Annual 14 (PG Diploma, Advanced Diploma, Diploma and Certificate courses)

1.3 Feedback from stakeholders* Alumni Parents Employers

Students

Mode of feedback : Online Manual

Co-operating schools (for PEI)

Feedback Analysis is given in Annexure I
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1.4 Whether there is any revision/update of regulation or syllabi, if yes, mention their

salient aspects.

1.5 Any new Department/Centre introduced during the year. If yes, give details.

No

Yes. I, II and III year UG, II year PG and M.Phil. syllabus  have been revised for
the Academic year 2016-17.
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Total Asst. Professors Associate Professors Professors Others

91 45 46

Asst.
Professors

Associate
Professors Professors Others Total

R V R V R V R V R V

44 1 46 -

Criterion – II

2. Teaching, Learning and Evaluation

2.1 Total No.
of permanent faculty

2.2 No. of permanent faculty with Ph.D. 47

2.3 No. of Faculty
Positions Recruited (R)
and Vacant (V) during
the year

2.4 No. of Guest and Visiting faculty and Temporary faculty - - -

2.5 Faculty participation in conferences and symposia:

No. of Faculty International
level

National level State
levelAttended 31 23 5

Presented
papers

30 20 2
Resource
Persons

- 4 16

2.6 Innovative processes adopted by the institution in Teaching and Learning:

 Research centres are equipped with LCD projectors enabling ICT based
teaching. It also encourages peer teaching and enhances presentation
skills.

 Students actively participate in diverse clubs like Quiz, Spoken English,
Health and Fitness, and so on. It enables them learn concepts easily and
inspiring them to be innovative and creative.

 Merit cards are issued to the toppers in the internal examinations
conducted of the MBA Department. It motivates the students to score
higher.

 The Best Library User award stimulates the students to read and refer
subject-related books and also to update their knowledge.
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2.7 Total No. of actual teaching days during this academic year

2.8 Examination/ Evaluation Reforms initiated by
the Institution (for example: Open Book Examination,
Bar Coding, Double Valuation, Photocopy, Online
Multiple Choice Questions)

2.9 No. of faculty members involved in
curriculum
restructuring/revision/syllabus
development
as member of Board of Study/Faculty/
Curriculum Development workshop

2.10 Average percentage of attendance of students 75 %

2.11 Course/Programme wise distribution of pass percentage: Refer – Annexure - II

2.12 How does IQAC Contribute/Monitor/Evaluate the Teaching & Learning processes:

IQAC conducts re-training programme for faculty members new to the

campus and orients them towards the teaching methodologies. It ensures that every

student from the rural background is imparted with computer knowledge. It

encourages the faculty members to conduct Seminars, Conference, and Workshops

on unexplored topics and also to invite subject experts and stalwarts as guest

lecturers. IQAC evaluates the Teaching and Learning excellence through well-

conceptualized feedback questionnaire. All major stakeholders especially the

graduates, outgoing students and alumnae provide valuable suggestions regarding

curriculum design, syllabi framework and teaching effectiveness. The IQAC

analyses and reviews the feedback to tone up the rapport between the teachers and

students.

180 days

Photocopy

Thirteen faculty members are involved in
curriculum designing of other Universities
and Autonomous colleges.

All faculty members are involved in
curriculum designing of their departments.
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2.13 Initiatives undertaken towards faculty development

Faculty / Staff Development Programmes Number of faculty
benefitted

Refresher courses 1

UGC – Faculty Improvement Programme -

HRD programmes -

Orientation programmes 7

Faculty exchange programme -

Staff training conducted by the university -

Staff training conducted by other institutions -

Summer / Winter schools, Workshops, etc. 26

Others -

2.14 Details of Administrative and Technical staff

Category Number of
Permanent
Employees

Number
of

Vacant
Positions

Number of
permanent
positions

filled during
the Year

Number of
positions

filled
temporarily

Administrative
Staff

34 16 - -

Technical Staff 1 - 10 -
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Criterion – III

3. Research, Consultancy and Extension

3.1 Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution

 IQAC motivates faculty members to publish articles in Journals with impact
factor.

 It also guides the faculty to avail financial support from funding agencies.

 It encourages the professors to have quality research and get citation index
for their articles.

 It collects data and prepares report on research achievements and also
supports the institution in attaining grants from funding agencies.

 To kindle the research sprit of students M.Sc Zoology, M.Phil Mathematics
courses are introduced.  M.Phil Biochemistry will be launched in the next
year.

 The Bi-annual VVVC Multidisciplinary Research Journal (ISSN :2437-
3967) is now also available in online. Efforts have been taken to digitalize
the journal.

 The increase in the submission of articles for the research journal led to the
bifurcation of Journal issue into Arts and Science.

3.2 Details regarding major projects

Completed Ongoing Sanctioned Submitted
Number - - - -
Outlay in Rs. Lakhs - - - -

3.3 Details regarding minor projects

Completed Ongoing Sanctioned Submitted
Number 3 13 16 -
Outlay in Rs. Lakhs Rs. 86,000 Rs. 2,42,000 Rs. 3,28,000 -

3.4 Details on research publications

International National Others
Peer Review Journals 16 14 -

Non-Peer Review Journals - - -
e-Journals - - -
Conference proceedings 33 - -
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3.5 Details on Impact factor of publications:

Range 0.294 to 4.438 Average 0.592 h-index 7

Nos. in SCOPUS 12

3.6 Research funds sanctioned and received from various funding agencies, industry and
other organisations

Nature of the Project
Duration

Year
Name
of the

funding
Agency

Total grant
sanctioned

Received

Major projects

Minor Projects 2014-2016 UGC 7,54,000 1,92,000

2015-2016 UGC - 3,28,000

Interdisciplinary
Projects

- - - -
Industry sponsored - - - -

Projects sponsored by
the University/ College

- - - -

Students research
projects
(other than compulsory
by the University)

- - - -

Any other(Specify) - - - -

Total 7,54,000 5,20,000

3.7 No. of books published i) With ISBN No. 3 Chapters in Edited Books -

ii) Without ISBN No. -

3.8 No. of University Departments receiving funds from

UGC-SAP CAS DST-FIST

DPE DBT Scheme/funds

3.9 For colleges Autonomy CPE DBT Star Scheme

INSPIRE                       CE Any Other(specify)

- -

- -

 - -

---

-
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3.10 Revenue generated through consultancy -

3.11 No. of conferences organized by the Institution

Level International National State University College

Number - 1 3 3 1

Sponsoring
agencies

- UGC
Autonomous
Grant

TNSCST &
UGC
Autonomous
Grant

UGC
Autonomous
Grant

UGC
Autonomous
Grant

3.12 No. of faculty served as experts, chairpersons or resource persons 20

3.13 No. of collaborations International - National -

Any other 2

3.14 No. of linkages created during this year 1

3.15 Total budget for research for current year in lakhs :

From Funding agency

From Management of University/College Rs. 25,000

Total Rs. 22,16,871

3.16 No. of patents received this year : Nil

3.17 No. of research awards / recognitions received by faculty and research fellows
of the institute in the year

Total International National State University Dist College

6 - 1 5 - -

3.18 No. of faculty from the Institution who are Ph. D. Guides
and students registered under them

3.19 No. of Ph.D. awarded by faculty from the Institution

3.20 No. of Research scholars receiving the Fellowships (Newly enrolled + existing ones)

JRF SRF Project Fellows Any other

9
43

9

----

Rs. 21,91,871
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3.21 No. of students Participated in NSS events:

University level - State level -

National level - International level -

3.22 No. of students participated in NCC events:

University level - State level -

National level - International level -

3.23 No. of Awards won in NSS:

University level - State level -

National level - International level -

3.24 No. of Awards won in NCC:

University level - State level -

National level - International level -

3.25 No. of Extension activities organized

University forum                   College forum

NCC NSS Any other

3.26 Major Activities during the year in the sphere of extension activities and Institutional
Social Responsibility

 The service forms of the College sensitise students on social issues by
organizing competitions and guest lectures.

 The National Days are usually celebrated provoking communal harmony among
the youth. To emphasize “Unity in Diversity” spiritual songs are sung and
quotes from Holy Scriptures are read.

 On Gandhi Jeyanthi, posters stressing the significance of truth and non-violence
are displayed in the College premises.

 Volunteers of Planning Forum created awareness among the electorates on the
right to vote by conducting a signature campaign on 11.03.2016 and
29.03.2016.

 As responsible human beings, 100 students and 4 staff members donated blood

- 2 YRC – 1 , RRC – 2

- 10
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in the camp organized by YRC on 30.09.2015.

 The forums aim to promote youth peer educators within and outside the
campus. YRC organized a first-aid training programme on 01.02.2016 and also
arranged a guest lecture on “Role of Youth in Communal Development “ on
14.03.2016.

 20 Volunteers of Extension Activities Forum took measures in creating
awareness on dengue fever in and around Virudhunagar. On 14.08.2015,
students rallied around  Kariyapatti shouting slogans and precautionary steps to
prevent the outbreak of the disease.

 An anti-larva checking programme was conducted at Senkundrapuram and
Chattrareddiapatti on 03.09.2015. The participants advocated the necessity of
keeping the surrounding clean and mosquito free. They distributed pamphlets
describing ways to clean choked drainage, to prevent water stagnation and
garbage dump.

 A high variety of sapling was chosen to plant at Government Primary Health
centre in Mallanganaru.

 Women Self –help Group in Odaipatti was given demonstration of soap oil
preparation on 31.08.2015.

 Students of SSA –VMMK drop-out School in Kundalapatti were trained to use
Computer on 06.01.2016.

 Our Student volunteers entertained the inmates of Unja V.Dhanasamy Parimala
Devi Old Age Home on special occasions such as inauguration of new building,
World Senior Citizen Day.

 NSS volunteers planted saplings to keep the campus green and eco-friendly.

 A Rally was organized on “,isQh; vOr;rp ehs;” to commemorate Dr.A.P.J.Abdul

Kalam’s Anniversary on 15.10.2015.

 In connection with Road Safety Week, Mr.B.Aravindan, IPS, addressed the

students on “Road Safety Rules” A pledge was also taken by the NSS

Volunteers on 19.01.2016.

 Humanity Week was celebrated by NSS Volunteers at Sivagnapuram and

Cinnamuppanpatti on 26.01.2016.

 50 students participated in a Quiz Competition on “Voter’s Day Awareness” at

Taluk office, Virudhunagar.

 World University service offered preliminary eye check up to 200 students and

20 Non teaching staff. With the support of Lions Club of Virudhunagar, free
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spectacles were sponsored to 20 students and 9 Non teaching staff.

 Staff members and students donated flood relief fund to chief Minister’s public
relief funds.
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Criterion – IV
4. Infrastructure and Learning Resources

4.1 Details of increase in infrastructure facilities:

Facilities Existing Newly
created

Source of
Fund

Total

Campus area 29.17acres

Class rooms 105

Laboratories 30 1 UGC Grant

Seminar Halls 6

No. of important equipments purchased
(≥ 1-0 lakh) during the current year

Computer and Computer Accessories
Projector and Projector screen
Sports Equipment
Furniture

2,06,800
1,29,000
1,18,718
3,83,945

UGC Grant

Value of the equipment purchased
during the year (Rs. in Lakhs)

-

Writing board
IR 400 Copier printer
IR 3300 copier printer
LED TV
Ceiling fan
Audit visual Aids
Lab equipment
Refrigeration
Software
Books

38,560
78,000
78,000
46,000
50,100
37,680
96,829
22,000
20,100
46,575

UGC
Autonomy

Grant

Others -

4.2 Computerization of administration and library
 College Administrative block is Wi-fi enabled to effectively handle the databases

and to have smooth communication flow.

 All the Computer Laboratories, Seminar halls and Departments have high- speed

network facilities.

 Online feedback is collected from the outgoing students.

 Every day SMS is sent to the parents informing the absence of their ward to the

College. It ensures the safety of the girl child who comes from a long way to study.
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4.3 Library services:

Existing (as on 31.03.2015) Newly added (01.04.2015-
31.03.2016)

Total

No. Value (Rs) No. Value(Rs.) No. Value
Text
Books

60144
(from 1962 to

2015)

674 2,45,680.02 60818 2,45,680.02
(for 2016)

Referenc
e Books

5718
(out of 60144)

43 11,665 5761 11,665
(for 2016)

e-Books DELNET, UGC
N-LIST and
linked to
various free e-
books through
weblog

11500(DE
LNET)+50
00(NLIST)

=
16500(for

every year)

DELNET,
UGC N-
LIST and
linked to
various
free e-
books

through
weblog

11500(DEL
NET)+5725
(NLIST) =
17225 (for
every year)

DELNET,
UGC N-
LIST and
linked to
various
free e-
books
through
weblog

11500(DELN
ET)+5725(N

LIST) =
17225 (for
every year)

Periodica
ls

180
(for 2015)

3,14,977.9
9
(for 2015)

4 5,350 176
(for 2016)

3,16.,666.80
(for 2016)

e-
Journals

DELNETUGC
N-LIST and
linked to
various free e-
journals through
weblog

11500(DE
LNET)+50
00(NLIST)

=
16500(for

every year)

DELNET,
UGC N-
LIST and
linked to
various
free e-
books

through
weblog

11500(DEL
NET)+5725
(NLIST) =
17225 (for
every year)

DELNET,
UGC N-
LIST and
linked to
various
free e-
books

through
weblog

11500(DELN
ET)+5725(N

LIST) =
17225 (for
every year)

Digital
Database

Book    (51465)
Book Bank (7259)
Text Book (599)
Thesis      (117)
Syllabus   (1305)
Link to DELNET,
UGC
INFLIBNET &
Weblog

11500(DE
LNET)+50
00(NLIST)

=
16500(for

every year)

DELNET,
UGC N-
LIST and
linked to
various
free e-
books
through
weblog

11500(DEL
NET)+5725
(NLIST) =
17225 (for
every year)

DELNET,
UGC N-
LIST and
linked to
various
free e-
books

through
weblog

11500(DELN
ET)+5725(N

LIST) =
17225 (for
every year)

CD &
Video

1246 free 141 free 1387 free

Others
(specify)

- - - - - -
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4.4 Technology up gradation (overall)

Total
Computers

Computer
Labs Internet

Browsing
Centres

Computer
Centres Office

Departments
Others

Existing 536 424 358
Speed

(22MPS)

- - 19 44 26

Added - 16 - - - 7 - -

Total 536 440 - - 26 44 26

4.5 Computer, Internet access, training to teachers and students and any other
programme for technology upgradation (Networking, e-Governance etc.)

 Library and Information Science Forum arranged e-governance
programmes such as “Bloom with Books and e”, “Facebook: Pros and
Cons”, and “Google Apps and Information Explosion”.

 Department of Computer Science organised workshops on “Android”,
“Statistical tools -SPSS”, “JQUERY”, “Wekatool” and “Graphics
Commands in C”.

4.6 Amount spent on maintenance in lakhs :

i) ICT

ii) Campus Infrastructure and facilities

iii) Equipments

iv) Others

Total:

44,36,810

58,05,558

2,06,800

-

1,04,49,168
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Criterion – V
5. Student Support and Progression

5.1 Contribution of IQAC in enhancing awareness about Student Support Services

 IQAC monitors the activities of various student supporting Forums,

Clubs and Cells.

 The circulars are properly sent to the departments through intranet; using

announcement system, the conduct of programmes are informed priorly;

additionally, the details are posted in notice boards.

 The first year students are introduced the available support services and

their purposes in the Orientation Programme.

 The students are encouraged through the ward system to take part in

various services. The tutors instruct their wards to join the clubs, to avail

placement opportunities, to participate in inter-collegiate seminar and

conferences and to take up certificate courses.

 College handbook contains the detailed information of the active forums

and College Magazine publishes the overall activities of all the

association that enable everyone to easily access, the details regarding the

function of the forums.

5.2 Efforts made by the institution for tracking the progression

 The academic progression  of the students is analysed in the Awards
Committee meeting.

 The House system helps examining the progress of students in a
holistic aspect.

 The Winner’s day celebration in which awards for “Best Singer”,
“Best Dancer”, “Best Artist” and so on are bestowed on students
serves as a yardstick to understand the excellent outcome of producing
the best students.

 The Tutor-ward system aids to keep a balanced teacher-student
rapport and let the students morally intact.

 IQAC used to keep the record of academic and research achievements
of teachers that could motivate them to surpass the previous year
records.
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UG PG Ph. D. Others
3555 522 3 53

No % No %
4133 100

 The periodic conduct of the Statutory Body Meet maintains the record
of financial progression of the institution.

 The digitalized database system of overall College activities starting
from admission to result publication facilitates the administrators to
have the comparative study of the development.

5.3 (a) Total Number of students

(b) No. of students outside the state 2

(c) No. of international students -

Men Women

Last Year (2014-2015) This Year (2015-2016)

General SC ST OBC Physically
Challenged

Total General SC ST OBC Physically
Challenged

Total

2 124 - 675 2 801 1 83 - 474 - 558

Demand ratio - UG 3:1, PG – 1:0.3 Dropout % - 1.1%

5.4 Details of student support mechanism for coaching for competitive examinations (If
any)

 Placement Cell trained the students on aptitude and mathematical skills
for competitive examination.

 Study Circle Forum of our College guided the students to take up
competitive examination to grasp reliable Jobs.  It conducted special
coaching classes for TNPSC Group IV, Group IIA and Bank
Examinations.

No. of students beneficiaries 320
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650

5.5 No. of students qualified in these examinations

NET SET/SLET GATE                      CAT

IAS/IPS etc                    State PSC                      UPSC                       Others

5.6 Details of student counselling and career guidance

 Each department has one or two senior staff members as counsellor’s who
often meet students with irregular discipline and indifferent attitude
towards studies. Their motivational and friendly guidance makes the
wards share their problems.

 The counselling forum of the college consists of three senior teachers who
have continuously counselled the problematic students and found notable
changes in their behaviour.

 The students can express their grievances to the tutors, class teachers,
College Union Secretary and any of the ministers in College Union
Cabinet. The administrators immediately redress them after analysing
them with the Principal and Heads of the Departments.

 Every department has its own fund contributed by staff members and
alumni. The students who ask for financial aid are helped by paying either
the tuition fee, bus fee or the mess fee.

 The placement cell tones up the communication skill and employability
skill of the students. It takes ample efforts to conduct in–campus
interviews and to make the students get placed in reputed Multinational
Companies.

 This year, the final year students of Department of History are given
training on Personality Development, Resume Preparation,
Communication skill and written test. This gives the outcome of 597
students being placed.

 The circulars regarding the campus interviews are posted in the notice
board.

 Study Circle Forum arranged an orientation programme on “Job
Opportunities in Government Department” on 30.12.2015.

 Vocational Guidance Forum of our College facilitated the students to
accomplish sewing, type-writing and Hindi classes.

No. of students benefitted

- - - -

- - - -



25

5.7 Details of campus placement

On Campus Off Campus
Number of

Organizations
Visited

Number of
Students

Participated

Number of
Students
Placed

Number of
Students
Placed

27 876 563 34

5.8 Details of gender sensitization programmes

 True to the vision of the College, the institution endeavours to impart
education, values and skills of rural womenfolk. The Entrepreneurship and
Talent Development Cell and Women Empowerment Cell of our College
enlighten the students by organising many Personality and Skill
Development Programmes.

 Eminent Poet Dr.Tamizhachi Thangapandian with her enthusiastic speech
on “Women Empowerment” channelised the thoughts of students towards
their desired goal.

 In the paper Value Education, the issues related to women, the Acts
implemented by the Indian Government to safeguard girl children and the
rights which women can claim are prescribed to create awareness about
legal ways.

 On Sports Day celebration, a special rally, on “Fight against Abuses” was
organized to instigate confidence among students and to provoke them rise
against the sexual harassment. They were advised to take up self-defence
courses such as Silampattam, Tae kwon Do etc. They were also provided
with new techniques such as Safety Apps, Chilly/ Pepper Spray and toll free
numbers. The students were dressed up as famous brave women like Jansi
Rani, Malala, Mary Kom and so on. Posters, banners, pluck cards and
paintings were carried away by the students to signify the need for being
courageous women.

 Trainers from Coimbatore Fynnsoft motivated the students to come out of
their weakness and limitations as women on 13.07.2015.

 Mr.C.D Chakravarthi, District Superintendent of Police, Virudhunagar
addressed the students on “Crime against Women” on 21.08.2015.

 Thiru Ma Foi.Pandiarajan MLA of Virudhunagar, The Ma Foi Foundation,
Chennai advocated the possible avenues for women to explore in his guest
lecture on “Kannavu Meippada” on 21.12.2015 & 22.12.2015.
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5.9 Students Activities

5.9.1 No. of students participated in Sports, Games and other events

State/ University level                    National level

International level

No. of students participated in cultural events

State/ University level                    National level

International level

5.9.2 No. of medals /awards won by students in Sports, Games and other events
Sports

State/ University level                    National level

International level

Cultural
State/ University level National level

International level

5.10 Scholarships and Financial Support

Number of students Amount

Financial support from institution 128 Rs. 1,45,925

Financial support from government 1717 Rs.54,69,578

Financial support from other sources 58 Rs.79,700

Number of students who
received International/ National
recognitions

1 Rs.5,259

5.11 Student organised / initiatives

Fairs

State/ University level                    National level

International level

Exhibitions
State/ University level                    National level

International level

7 3

3

-

- -

-

- 3

-

- -

-

- -

-

- -
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5.12 No. of social initiatives undertaken by the students 5

5.13 Major grievances of students (if any) redressed:

 Conveyance facility was extended to Arruppukottai and
Thirumangalam. Additional bus trips were also taken.

 Separate two–wheeler stand was built for students.

 Solar heaters in hostels were repaired during winter season.

 Audio speakers for each wing in hostel were mounted.
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Criterion – VI

6. Governance, Leadership and Management

6.1 State the Vision and Mission of the institution

Vision:

The Founding Vision of the Institution is to impart Quality Education to rural

womenfolk and to empower them with knowledge and leadership quality.

Mission:

The Mission of VVVC is to impart liberal education committed to quality and

excellence.  Its quest is to mould learners into responsible citizens instilling in

them leadership qualities, personal integrity, life oriented skills and service

mindedness.

6.2 Does the Institution has a management Information System

6.3 Quality improvement strategies adopted by the institution for each of the following

6.3.1 Curriculum Development

 The Curriculum Development Cell monitors the periodical review,
revision and re-structure of Syllabus.

 The feedback from the course teacher and the students is taken into
consideration.

 The suggestions from subject experts who visit our College on various
occasions like Seminar, Board of Studies Meet, are considered while
framing the syllabi and introducing a new course.

 Realizing the need for higher education in certain courses in our zone,
M.Phil., Mathematics, PG Zoology, Certificate course in Becoming an
entrepreneur and Certificate course in Medical Laboratory Technology
are introduced, M.Phil Bio-chemistry is also sanctioned for the next
academic year.

 Skill-based subjects are often revised to cater to the needs of the
students.

Yes
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6.3.2 Teaching and Learning

 Insisted the faulty members to attend seminars, conference and faculty
development programmes that would re-train and enrich their teaching
process

 Followed student-centric teaching

 Encouraged peer teaching

 Emphasised using  ICT

 Practised activity-based learning

 Advised to take up job-oriented and skill-developing certificate courses

 Created learning ambience (sufficient equipment and pristine
infrastructure)

 Supported edutainment

6.3.3 Examination and Evaluation

 The course teacher is given freedom to conduct seminar, assignment
and quiz considering the calibre of the student. At the sametime, blue
print and rules are strictly adhered.

 The final year students are provided with the offer of writing
supplementary examination.

 Possible questions are framed for each paper and compiled as question
bank. Question papers of internal examinations and summative
examinations are kept for further reference of the students.

 To enhance the communication skills of the students, practicals such as
Personal Introduction, Situational expressions, Mock interviews, Group
Discussion and Role play have been introduced in the Part II General
English Paper.

 At the time of examination, immediate feedback on the question paper
is collected from the course teacher.
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6.3.4 Research and Development

 15 Minor research Projects have been undertaken by the faculty.

 To enrich the research laboratories, proposals to funding agencies
were sent asking for the support.

 To explore the untrodden arena of research, Seminars, Workshops and
Conferences were organized. The faculty were also motivated to
present articles and publish research papers.

 11Faculty members were awarded with doctoral degree this year.

 49 are pursuing their Research Programme and 12 submitted their
Ph.D theses.

 63 research articles were published and 117 papers were presented.

 Research Forum periodically organised seminars and facilitated the
UG and PG students to hone their research skill.

 The standard of UG and PG projects done by the students was
improved year by year.

6.3.5 Library, ICT and physical infrastructure / instrumentation

 Library serves as the storehouse of knowledge. It facilitates the user to
access printed books and also the e-resources.

 All the faculty members were enrolled as members of N-LIST.

 126 students were awarded “Best Library User” which shows the
increase in the number of beneficiaries.

 Efforts have been taken to install a Multimedia PC in MBA Laboratory.

 The six hostels were interconnected with  intercom facilities.

 Certain buildings were whitewashed.  Ramps and restrooms were built
for the physically challenged students.

 Administrative block has been renovated with new fashionable
sophisticated rolling chairs.

 The newly-installed swings in the College premises act as a kind of
parapsychology to regulate the disordered thoughts into studies. The girl
children feel free to play and entertain themselves without any
restriction.
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6.3.6 Human Resource Management

 The administrators always motivate the faculty to upgrade their
qualification, to acquire newer skills and to enrich the subject
knowledge and proficiency.

 All the teaching, non-teaching and support staff are motivated with a
memento ever year.

 On Winners’ Day, faculty members were honoured with gifts in a
way of acknowledging their achievements.

 On Sports Day, faculty members were recreated with fun-filled
games and thrilling matches in which they involved enthusiastically.

 The support staff are given uniforms to get a professional outlook.

6.3.7 Faculty and Staff recruitment

 The retirement vacancies in both teaching & non-teaching are filled
up as early as possible.

 The faculty for both regular and self-finance stream are recruited
testing their core competency of teaching and proficiency of subject
expertise.

6.3.8 Industry Interaction / Collaboration

 Department of Business Administration signed MoU with Beehive
communications and Idhayam G-Finance.

 The Placement Cell usually has productive and advantageous
interaction with multinational companies that alone produces 597 job
winners.

 Department of English, History, Biochemistry, Botany, Physics,
Home Science, Food processing and Quality Control, Commerce,
Microbiology,  B.Com(CA) and Ecommerce, had 17 Industrial Visits
that helped the students get practical exposure to industry operations
and production  process.



32

6.3.9 Admission of Students

 The admission committee discussed with the Heads of the
Departments before admission.

 Course fee of M.Sc Computer Science was revised to increase the
admission of students.

 The students who apply for UG courses are provided with
counselling on the choice of discipline.

 The rules and regulations of the institution to be adhered by both
residents and non-residents are informed to the parents and their
wards.

6.4 Welfare schemes for

Teaching faculty:
 Staff achievers are honoured by the management. Their

achievements are also read out on College day and published in
College Magazine.

 Fifty percent registration fee of paper presentation is reimbursed to
the self finance faculty members to encourage research activities.

Non-teaching Staff:
 The children of non-teaching or Support staff are given priority

during admission.
 Support staff are given wait coat to keep them healthy and

hygienic.
Students:
 Sports students are offered nutritious food to keep them energetic

and healthy.
 Bi-cycles and Swings let the hostellers free from stress and home

sickness.
 Provision for preparing the menu by the hostellers enables them to

feel at home.
 Hostellers were brought to Virudhunagar Exhibition to encourage

the performance of V3 Young Rocking stars Orchestra.
 Fee concession was given to II Year MBA &  MCA students those

who scored above 70% marks in I Year Summative Examination.

6.5 Total corpus fund generated
Rs. 19,01,000
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6.6 Whether annual financial audit has been done: Yes No

6.7 Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic Yes ISO 9001:2008 Yes Course teachers

Administrative Yes Approved
auditor

Yes Approved auditor

6.8 Does the University/ Autonomous College declares results within 30 days?

For UG Programmes Yes No

For PG Programmes Yes No

6.9 What efforts are made by the University/ Autonomous College for Examination
Reforms?

 Application form for Arrear papers, Photocopy of answer sheets,

Revaluation form and Supplementary exam form are available online that

facilitated the students to apply easily from anywhere.

 Mandatory practical for Part II- General English help the rural students to

enhance interactive skills.

 Results of the summative examinations are published online.

6.10 What efforts are made by the University y to promote autonomy in the
affiliated/constituent colleges?

NA
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6.11 Activities and support from the Alumni Association

 The meritorious alumni of the institution get placed in various eminent

posts. They contribute their suggestions as well as fund to assist the needy

students. They voluntarily share their expertise with our students. They

donated their valuable books to the respective departments.

 Alumnae association rendered monetary help to construct a new block for

Department of Mathematics.

 A sum of Rs.21,600 contributed by Alumni Association was distributed to

27 needy students.

6.12 Activities and support from the Parent – Teacher Association

 Every year Parent-Teachers Meet is organized twice and it bridge the
stake holders to interact that would definitely help in the academic
progress of the students as well as the administrative process of the
institution.

 As per the feedback from parents, two new busses were purchased and
additional trips to Aruppukottai and Thirumangalam were become
possible.

 When some of the parents asked for the use of mobile phones inside the
campus, most of the parents themselves raised voice against it. They also
appreciated the safety measures taken by the institutions in
accommodating the girls.

6.13 Development programmes for support staff

 Joint secretary and Self-Finance Co-ordinators periodically meet the
support staff to orient them towards workplace etiquettes and decorum to
be followed.

6.14 Initiatives taken by the institution to make the campus eco-friendly

 Plantation of saplings and safeguarding them properly with fences

 Plantation of Medicinal herbs

 Conservation of non-renewable energy

 Marching towards paperless environment through automated accounting

 Installation of Solar Heaters and lights

 Harvesting rain water by underground tank system
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Criterion – VII

7. Innovations and Best Practices

7.1 Innovations introduced during this academic year which have created a
positive impact on the functioning of the institution. Give details.

Innovations Positive Impact
 Introduction of Skill-

based  Certificate

Courses

 Produces Multi-skilled students

 Keeps the students  engaged with fruitful activities

 Avoids the diversion of mind

 Stimulates the wage to earn at home

 Reduces problems related with the misbehaviour

of students

 Recreates the students beneficially

 Introduction of

House System

 Builds up confidence of the students

 Helps them shed off their shells

 Encourages team work skills

 Motivates to aim higher

 Brings out innate talent

 Helps producing dynamic personalities

 Finds out the budding stars

 Enables to win more laurels in inter-collegiate

competitions

 Develops competitive as well as sportive spirit

 Assists in monitoring the progress of the students

7.2 Provide the Action Taken Report (ATR) based on the plan of action decided upon at
the beginning of the year

 With the aim, to increase the academic opportunities. New courses like

M.Phil., Mathematics, PG Zoology, Diploma in Medical Laboratory and

Technologies were got sanctioned 2015-2016, M.Phil Biochemiatry will be

introduced in academic year
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 The entrepreneurship and Talent development cell offered a certificate

courses “Becoming an Entrepreneur”

 In order to cultivate artistic skills, eight new activity classes have been

introduced. They focus on enhancing communication skills, culinary skill,

aesthetic skill, Dance skill and so on.

 To upgrade laboratory equipment, proposal was sent to FIST and Rs.5lakhs

fund was utilised.

 The placement cell organised 2 job fairs and many on campus interviews

were conducted which gave a platform to nearly 600 students to acquire

jobs.

 Conferences on “Contemporary literary Theories”, “Sittrilakkia Valarchi

Nilai”, “Human Rights in Independent India-contemporary issues and

challenges”, “Vistas-Vision for the future of Business 2020”, “Graph

Decomposition”, “Investment in Gold: Trends and issues”, “Strategies to

Boost Human Immune System”, and “Bio-informatics-genomic analysis

and protein Designing”.

7.3 Give two Best Practices of the institution

Best Practices

 Imparting Knowledge to hone skills

 Recognition of Expertise

 Honouring the prowess

I. Imparting knowledge to hone skills

Objectives

 To inculcate artistic and aesthetic skills

 To become a dynamic personality

 To instil skill-based knowledge

Action Taken

 The launch of new certificate courses and extra-curricular activity classes
paves way for the womenfolk to reach beyond academics.
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 The Entrepreneurship and Talent Development Cell conducts a certificate
course “Becoming an Entrepreneur” in which the students participated in
workshops on Bridal-flower making, Birthday cake making, flower vase
making, jute purse making, Terracotta Jewellery making, Mural Art work,
Bakery and Confectionary course and Designer Blouse course.

 A short term Beautician course was arranged from 03.08.2015 to
14.08.2015.

 Industrial Experts’ Talks and Industrial visits enlighten the students to the
essential life skills and available Entrepreneur’s fund.

 The newly introduced self-empowerment courses not only recreate but also
educate the students with a skill.

 Under Earn While You Learn Scheme, students were trained to prepare
phenoyls, soap oil and soap powder.

 Health and Fitness Club created awareness on obesity, Diet management,
nutritious food and Adolescent Gynaecology.

 Placement Cell of our College conducted Language Improvement
Programme and Development Programme on Mathematical skills,
Employability skills and Soft skills.

 Spoken English Club played audio cassettes and the student members of the
club conversed dialogues pertaining to day-to-day situations during prayer
and lunch time.

 Under the auspices of Vocational Guidance, more than 300 students were
benefitted by completing courses on sewing, Typewriting and Hindi.

 Department of Business Administration has found a Corporate Gateway in
which Finance Club (Monetrix), HR Club (Human Expert Masters) and
Marketing Club, (AIDA Mob) function to enhance the real time
management knowledge and Communication skills of the students.

Beneficiaries

S. No Extra Curricular Activity No. of Students

1 Driving 74
2 Short Hand 106
3 Beautician 92
4 Cooking 15
5 Health in Yoga 88
6 Karate 9
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7 Type Writing 112
8 Stitching 127
9 Hindi 100

10 Spoken English 20
11 Arts and Craft 20

II Recognition of Expertise

Objectives:

 To identify the innate talent of the students

 To provide platform to exhibit the skill

 To instigate competitive, team and sportive sprits

Action Taken:

 All the intra-departmental competitions are held. Housewise Academic

results and sport activities are also countered for the same.

 A quiz competition was conducted in which the students of Sahana house

won first position

 Red Ribbon Club conducted competitions on the theme “AIDS awareness

and Blood donation”

 Students are divided based on House - Sahana, Ranjani, Sindhu &Kalyani.

 In Campus Company, the MBA students selling their handmade craft items

showcased their entrepreneurial and marketing skills.

 Inter-departmental competitions were organised by various  departments on

different occasions

 Youth Welfare Department (“You(th)nique” in connection with

Youth Day Celebration - Swami Vivekananda’s Birthday)

 Department of Mathematics (in commemoration of Ramanujam’s

Birthday)

 Department of Tamil (“Puzhavar Vizha” - Any one Poet will be

considered as theme of the competitions)

 Department of Food processing and Quality Control (Department in

collaboration with Idhayam Group conducts cooking competitions)

 Department of Business Administration (“Manifest” - based on
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team work and Management Skills)

 The Entrepreneurship &Talent Development Cell (“Vyapar” and

Business Plan Contest)

 Our students totally won 14 overall shields in the Inter-collegiate

competitions organised by other Colleges and brought laurels to the

College.

 Our sports students add feathers to the cap of VVVC by winning many

tournaments and Athletic Meet.

Evidence of Success

Event Winner Organiser
Paper presentation UG Commerce Nadar Mahajana Sangam

Sermathai Vasam College for
Women, Maduari

FANTASIA’16 English V.H.N.S.N. College,
Virudhunagar.

SPHINX-Inter
Collegiate Meet 2015

English Sermathai Vasan College for
Women, Madurai.

ORCHID English ANJA College, Sivakasi.

PHYONICS
2015(Paper
Presentation)

Physics Sermathai Vasan Women’s
College, Madurai

Inter Collegiate Meet E.Commerce Nadar Mahajana Sangam
Sermathai Vasam College for
Women, Maduari

Inter Collegiate Youth Welfare
Organisation

Sermathai Vasan Women’s
College , Madurai

Inter Collegiate Meet Youth Welfare
Organisation

Sermathai Vasan Women’s
College , Madurai

“Springs 2015”
Syncro Dance

Youth Welfare
Organisation

Fatima College, Madurai

Inter Collegiate Meet Youth Welfare
Organisation

Fatima College, Madurai
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SAC-2015 (Quiz,
Word Hunt)

Computer
Science (R)

V.H.N.S.N. College,
Virudhunagr.

EXPLORICA-2015 Youth Welfare
Organisation

Sivakasi Pioneer college,
Poovanthi, Madurai

III. Honouring the prowess

Objectives

 To motivate the talented students

 To produce globally competent and self-confident individuals

 To prompt the multi-skilled to reach the zenith

Action Taken

 The outstanding sports stars of our College were rewarded with cash prize
by Rotary club, Virudhunagar on 19.07.2015

 Selvi. J.Priya III BA English was awarded by Yuvarni Kala Bharathi Award
by Madurai Trust on 30.01.2016.

 The students of Youth Welfare Department won the overall Rolling shields
for the various cultural programmes.

 A special Day called “Winners’ Day” was celebrated to honour the staff
and student achievers. Sakalakalavalli (Multi-talented) Awards were
bestowed on students with artistic skills. The categories are Best Singer,
Best Orator, Best Dancer, Best artist and so on.

 Department of Business Administration issued merit cards and introduced
Manifest awards to the outgoing students on the following cadres - Miss.
Intellect (Academic) Miss. Maverick (Extra-curricular), Miss.Lodestar
(Leadership), Miss.English (Communication) and Miss. Discipline
(Behaviour).

 Best Star Performer award was given to the MBA students who performed
well in the activities such as News reading, quiz and vocabulary conducted
prior to prayer every day.

 The Sahana house was honoured by the management for getting first
position in both academics and extra-curricular activities.
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 The Sindhu House was awarded for claiming first place in sports activities.

 With the support of Rotary Club, Rotary Youth Leadership Awards
(RYLA), in-campus training programme was organised in which the
outstanding student performer is awarded with Miss.RYLA.

 The EDP cell organised a Business Plan Contest to display the
entrepreneurial skills of the students. Idhayam Group awarded the winner
with Rs.4000 and runner with Rs 1000.

7.4 Contribution to environmental awareness / protection

 Eco club members were given demonstration on Vermicomposting.

 Eco club organised special lectures on Pollution Control, Disaster
Management Organic farming, importance of biofertilizers, and
Conservation of Biodiversity.

 Consumer Forum of our College organised a group discussion on the topic
“Plastikai Olippom” (Ban Plastics/ Say No to Plastics).

7.5 Whether environmental audit was conducted? Yes No

7.6 Any other relevant information the institution wishes to add.

Strengths:
 Highly esteemed institution in the southern region
 Conducive ambience for learning
 Best amenities provided for residential students
 Renowned for discipline and academics
 Empowering women-folk with self-reliance
 Augmenting students’ strength
 Launch of new courses catering to the social needs
 Innovations in administrative and academic activities
 Standard curriculum design
 Exemplary faculty members
 Greater internet facilities for academic requirements
 Transparent academic and official document
 Regular update of College website for dissemination of

information.
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Annexure – I

Outgoing Students Feedback

Feedback forms with questions related to the quality of the institutions, learning
resources, teachers and facilities are issued to the final year students of all disciplines.
Analysis of their opinions has been made and follow up measures are carried out.

S.No Criteria Excellent % Good % Fair %

1 Learning Resources and Process 26 51 23

2 Teaching and Evaluation 29 50 21

3 Infrastructure 22 49 29

4 Teacher-Student Relationship 24 56 20

5
Schemes and Opportunities for
employment 33 52 15

6 Promoting research culture 19 54 27

7 Student's support and progression 28 54 18

8 Means to mould students personality 28 55 17

9 Chance to acquire leadership qualities 26 51 26
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Graduates Feedback

On Graduation day (12.03.2016), feedback forms are distributed to the graduates. Their

suggestions for the improvement of the college are taken into consideration.

S.No Criteria Excellent % Good % Fair %

1
Motivation given by the institution
towards the student’s progress. 52 34 14

2
Infrastructure facilities (Classrooms,
Seminar halls, Library, Hostels etc). 46 51 3

3
Chances to participate in Co-curricular
and Extra – curricular activities. 50 46 3

4
Care and Concern for individual
student. 74 20 5

5 Financial assistance given to students. 51 45 3

6
Programmes and opportunities to
mould student’s personality. 51 48 1

7
Coaching for competitive
examinations. 32 64 3

8 Job opportunities. 43 55 2

9
Guidance given to the students to
develop their research interest. 36 57 5
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Annexure - II
UG 2012-15

DEPARTMENT Appeared Passed % of
pass

A,
A+,
A++

D,
D+,
D++

O II
Class

III
Class

UG

B.A. HISTORY WITH CA
(T.M.)

28 26 92.86 10 - - 15 1

B.A. HISTORY WITH CA
(E.M.)

29 29 100 11 - - 17 1

B.A. ENGLISH (Aid.) 72 71 98.61 28 - - 33 10
B.A. ENGLISH (SF.) 72 70 97.22 4 - - 45 20
B.A. TAMIL 66 62 93.94 20 - - 35 7
B.Sc. MATHS (Aid.) 68 68 100 30 30 3 5 -
B.Sc. MATHS (SF.) 74 70 94.59
B.Sc. PHYSICS 46 45 97.83 24 18 - 3 -
B.Sc. CHEMISTRY 47 35 74.47 11 19 5 - -
B.Sc. ZOOLOGY 43 36 83.72 21 3 - 11 -
B.Sc. COM.SCI. (Aid.) 48 47 97.92 18 27 2 - -
B.Sc. COM.SCI. (SF.) 47 47 100 27 17 - 3 -
B.Sc. BIOCHEMISTRY 44 40 90.91 16 5 - 19 -
B.Sc. NUTRITION AND
DIETETICS WITH CA

32 26 81.25 14 10 - 3 -

B.Sc. E & C 45 44 97.78 33 10 - 1 -
B.Sc. MICROBIOLOGY 23 20 86.96 10 7 - 3 -
B.Sc. BIOTECHNOLOGY 31 31 100 20 7 - 4 -
B.Sc. IT 47 47 100 32 12 - 3 -
B.C.A. 47 47 100 29 18 - -
B.COM. 31 30 96.77 10 - 20 -
B.COM. CA. (Aid.) 38 38 100 28 7 - 3 -
B.COM. CA. (SF.) 47 44 93.62 33 11 - - -
B.COM. E.COMM. 85 77 90.59 36 - 41 -
B.B.A. 68 65 95.59 22 6 - 33 4

PG (2013-2015)
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PG Appeared Passed % of
pass

A,
A+,
A++

D,
D+,
D++

O II
Class

III
Class

M.A. HISTORY 15 15 100 14 - - 1 -
M.A. ENGLISH 40 40 100 25 - - 15 -
M.A. TAMIL 13 13 100 13 - - - -
M.Sc. MATHS 42 38 90.48 21 17 - - -
M.Sc. PHYSICS 14 14 100 8 5 - 1 -
M.Sc. BIOCHEMISTRY 10 9 90 6 2 - 1 -
M.Sc. CS 20 20 100 4 16 - - -
M.Sc. CS & IT 13 12 92.31 5 7 - - -
M.Sc. FOOD PROCESSING 9 9 100 4 4 1 - -
M.Sc. CHEMISTRY 20 15 75 14 1 - - -
M.COM. 24 22 91.67 14 1 - 7 -
M.B.A. 35 33 94.29 26 4 - 6 -

PG (2012-2015)

PG Appeared Passed % of
pass

A,
A+,
A++

D,
D+,
D++

O II
Class

III
Class

M.C.A. 20 20 100 6 13 1 - -

A, A+, A++ - 60% and above
D, D+, D++ Distinction – 75% and above
O – Outstanding – 90% and above


